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2011 Annual Summary of Internal Affairs Investigations

In accordance with CALEA Standard 52.1.5 and the KCSO Administrative and Operations
Manual, Chapter 7, Section 308, the following information is provided regarding Internal Affairs
Investigations for calendar year 2011.

During CY 2011, the KCSO initiated seven (7) Intenal Affairs Investigations involving eight (8)
employees. Five (5) of the complaints were initiated internally regarding alleged violations of agency
rules and regulations and alleged criminal violations. Three (3) of these complaints were investigated
by the Patrol Division Commander , one (1) by the CID Commander and one (1) by a CID Investigator.
Two (2) of the complaints were initiated by citizens and involved alleged violations of agency rules and
regulations. These two (2) complaints were investigated by the Patrol Division Commander.

Date Received TIAU # Complainant Type of Complaint Case Status
1-3-11 11-001 Internal Theft Unfounded
1-4-11 11-002 Internal Conduct Unbecoming Non-Sustained

3-24-11 11-003 Internal Misconduct Non-Sustained
4-12-11 11-004 Citizen Misconduct Non-Sustained
4-13-11 11-005 Citizen Misconduct Non-Sustained
9-27-11 11-006 Internal Neglect of Duty Sustained
10-18-11 11-007 Internal Misconduct Sustained
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In AU Case # 11-006, in which the allegation was sustained, the employee voluntarily
accepted a punishment of thirty (30) hours loss of annual leave. In IAU Case #11-007, in which the
allegation was sustained, the employee accepted a voluntary demotion from Corporal to Deputy First
Class and was placed on entry level probation for one (1) year.

The KCSO continues to operate in compliance with CALEA Standards, therefore, | do not
believe that the KCSO needs to amend any of its rules or regulations regarding Internal Affairs
Investigations.

cc: CALEA file52.1.5
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